THE LABOR DEPARTMENT is pushing
workforce development systems that
are “demand-driven” by the needs of
employers. Yet, try as you might, your
staff may simply lack the time or the
experience to work more closely with
seasoned employers.

Now you can invite your local employers
to spend three hours with two of the
nation’s most experienced workforce
development specialists. “Hiring for
Retention” tackles head-on a costly and
frustrating problem faced by most
employers. Rapid turnover saps skills and
profits and diverts owners and managers
from more important tasks.

And while no “magic bullet” exists,
employers can reduce turnover to a
manageable level by pursuing several
inexpensive, tried-and-true strategies. It's
simply a question of knowing all the
places where problems hide and solving
them one-by-one.

And no one knows more hiding places or
solutions than Jodie Sue Kelly and Sandi
Scannelli. Each has more than
experience in workfe
development u D.
Together, tk ent a fast-moving
programfof practical action
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